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The MAP RAP SHEET is a quarterly publication dedicated to law
enforcement and criminal justice professionals in the state of
Illinois. ©2021 Shaw Media. Reproduction of any part of this
magazine without express written permission is prohibited. Reader
comments and editorial submissions are welcome, but neither the
Publisher (Shaw Media) nor the Metropolitan Alliance of Police
assume any responsibility for the return of unsolicited material. The
Publisher manages and controls all advertisement relationships and
ultimately retains the right to accept or reject any advertisement.
The acceptance of advertisements by Metropolitan Alliance of Police
does not constitute an endorsement of the product or services
advertised. The Publisher and the Metropolitan Alliance of Police,
nor any of their officers and/or employees, make any warranty,
express or implied, including the warranties of merchantability
and fitness for a particular purpose, or assume any legal liability or
responsibility for the accuracy, completeness, or usefulness of any
information, apparatus, product, or process included in any written or
submitted content or in any advertisement. The views and opinions
of any advertiser or third-party article contributor do not necessarily
state or reflect those of either the Publisher (Shaw Media) or the
Metropolitan Alliance of Police, and are not used for advertising or
product endorsement purposes. The MAP RAP SHEET, its Publishers
and/or the Metropolitan Alliance of Police assume no financial
responsibility for errors in advertisements.

MAKE THE CALL
First responder mental health resources directory

MAP EMERGENCY NUMBER:
1-630-905-0663

 CRISIS TEXT LINE: Text BLUE to
741741 (free, 24/7 and confidential)

 NATIONAL SUICIDE PREVENTION
HOTLINE: 1-800-273-TALK

 COP 2 COP: 1-866-COP-2COP
 SAFE CALL NOW: 1-206-459-3020

 SERVE & PROTECT: 1-615-373-8000
 SHARE THE LOAD: 1-888-731-3473
 COPLINE: 1-800-267-5463
 FRONTLINE HELPLINE:

1-800-676-7500 (first responder call-
takers)

 CIST (Critical Incident Support Team):
1-866-535-1078
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I
am often asked by our members—
how is MAP adjusting to all of the
changes occurring over the past 18
months. Indeed, the past 18 months
will go down in the history books as

being tumultuous times, to say the least.
However, I think it will be memorable,
not for COVID-19, the defund the police
demonstrations, vaccine mandates
(including masking and weekly testing),
but rather for the incredible response by
the professional men and women of law
enforcement today. All of you are the
consistent and steady hand, separating
society from anarchy. You are the silent
professionals the media never talks about!

We will all agree, COVID-19 has changed
the landscape of the world we live.
However, what I took from these times
is one simple fact –the pandemic could
be significantly worse without the brave
response from our first responders,
especially the law enforcement community.
We proved, once again, that no matter
what type of situation takes place,
law enforcement shows up to perform
their duties no matter how difficult or
dangerous the situation.

When the pandemic got rolling, members
of our profession realized early on, this
was not going to be a short-lived situation.
The events surrounding the George Floyd
incident added yet another dimension.
Many politicians and members of the
community launched large scale protests
against the police calling for defunding
and constraining the lawful authority of
police officers to do their jobs. Police

officers across our great nation continued
to perform their duties, not only battling
the COVID-19 Pandemic, but now
confronted with the added chorus for
defunding, and in some cases, dismantling
the police. Officers were faced with
protecting life and property of the very
people calling for their defunding or
removal.

Throughout all of this chaos, while most
people were watching these events
unfold on their nightly news, members of
our great profession continue to answer
the call. Many officers were forced to
work 12 hours shifts with days off often
reduced or cancelled. In the midst of all of
this turmoil, our profession continues to
answer the call.

You see, members of our profession
are not necessarily extraordinary, just
ordinary men and women who perform
in extraordinary ways. Our profession
does not run-on gratitude, it runs on a
sense of duty, honor, commitment, and
professionalism. Each and every day our
men and women live up to the oath they
took as young police officers. Many times,
they go beyond what is required.

Our profession cannot work from home.
Instead, they are on the front lines of every
bad thing that society has to offer. The
vast majority of our profession does not
do it for a paycheck. No, they go to work
every day because they have a sense of
community and are willing to make that
sacrifice to preserve and safeguard their
communities. Of the 264 officers who

died in the line of duty in 2020, there
were 145 confirmed Covid-19 cases. As of
September 8, 2021, it has been reported
633 police officers have died as the result
of Covid-19. Wow, let that sink in. So,
while everyone is out demonstrating or
complaining, our members are constantly
risking their lives, and the lives of their
loved ones, whom they return to after
every shift. Despite the risk to themselves
and their loved ones, our members
shoulder this great risk to protect the
rights of the citizens they proudly serve.

To make matters worse, the legislators
in Springfield, decided to pass HB 3653
which in its original form was potentially
devastating to our profession. Although
HB 3653 is not good for our profession,
many of the trailer bills that MAP was
instrumental in working on, improved the
language and made it more practical for
the men and women to work under these
requirements. In addition, MAP is working
on revising our legal defense programs to
address the challenges our profession will
encounter with licensing/certification and
criminal charges arising out of our acts of
duty. That information will be forthcoming
in the near future.

We take MAP’s commitment to our
members very seriously. Many of our
members have called our office to thank
us for the support they have received
during these unprecedented times, and I
can assure them that we will continue to
have your backs as we move froward.

Stay healthy and safe!

President’s Post
KEITH GEORGE

THE RAP SHEET ■ Fall 2021 | 3

SLM_102821_Metropolitan Alliance of Police_PRODSCHED.indd 3SLM_102821_Metropolitan Alliance of Police_PRODSCHED.indd 3 10/29/21 5:20 PM10/29/21 5:20 PM



T
he Metropolitan Alliance of
Police was pleased to host its
annual steward training seminar
Oct. 5.

MAP representatives and MAP
attorneys teamed up to provide an
educational seminar loaded with tools
and knowledge necessary for stewards
to effectively represent members.

MAP provides this annual training free
of charge to all of its members. While
anyone can attend, the seminar is
geared toward the stewards.

“We’re teaching the stewards how to
run their chapters, what are their rights
and their responsibilities,” said MAP
Secretary John Ward.

“The more they know the easier it is for
MAP.”

Topics for 2021 included: new/
additional laws; mid-term bargaining;
body camera issues; recognizing
your rights while exercising collective

bargaining activities; understanding
your privileges during discipline
hearings; Garrity and Weingarten
rights; identifying contract violations
and effectively applying the grievance
process; negotiating/enforcing your
contracts; and other current issues.

Charles C. Wegend Jr. of the LaSalle
County Sheriff’s Department has been
involved with union representation for
15 years.

“This day was very informative, all areas
were well-covered. . . more people
should come out,” Wegend said.

“The biggest takeaways this year were
the grievance process and the impact of
collective bargaining.”

Due to COVID, the seminar was not
held in 2020.

“COVID has definitely changed how we
do things. We have to make sure we’re
safe and protected with PPE,” Wegend
said.

Mark Swoboda of the North Aurora
Police Department concurred.

“Year after year the biggest benefit is
the collaborative environment. Different
agencies getting to compare notes and
network,” Swoboda said.

“It’s also great for being on a union
board; it’s a great introduction to what
your responsibilities are as a board
member.”

Having attorneys present is an added
bonus according to Swoboda.

“That is the biggest benefit, getting
information directly from an attorney.”

According to Ward each chapter has its
own MAP representative and attorney.
MAP has two specific attorneys on
retainer.

“We just started a couple of years
ago with in-house attorneys. If there’s
any kind of conflict at all regarding
attorneys we can help with it,” Ward

STEWARD TRAINING ALLOWS INFORMATION TO BE SHARED AMONG DIFFERENT CHAPTERS
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said. However the two attorneys are
employed by separate law firms.

For example, as per MAP’s policy an
attorney as well as a MAP representative
is called to the scene in officer involved
shootings. MAP also has other attorneys
to help out when multiple officers
are involved in such incidents as
each officer must have his own legal
representation.

“Public employee stuff is also covered,”
Swoboda said. “These attorneys have
a strong background in public law and
how it apples to police procedure.”

MAP started the seminars about six
years ago. Ward said we decided to
include the attorneys because “it goes
along with how we run MAP; we just
automatically continued this into our
presentations.”

Two big topics this year, according
to Ward was the anticipation of
coming COVID mandates for police

departments and the new State reforms
that affect how policing done.

“I usually pick the topics. I pay attention
to what has been going on through the
year. The attorneys also have input,”
Ward said.

John Gaw, an attorney with Reimer,
Dobrovolny & LaBardi, presented on
internal investigations. As a former Lisle
police officer he is well-versed in public
safety law.

He pointed out that an internal
investigation follows any officer involved
shooting, after the criminal investigation
by the state’s attorney’s office or a major
crimes task force.

“MAP has really helped get this
information out to officers,” Gaw said

"That's one of the nice things about
MAP... you can share with other
attorneys and work together as a team
to find the best solution. The MAP
board members help out as well."

TION
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A
n earlier article,
authored by my
colleague Keith
Karlson, addressed
the question of

mandatory vaccines and the
relevant case law pertaining to
such a mandate. As you can
imagine, I will not waste your
time retreading that particular
ground. If you enjoy some
light reading, I encourage
you to read Jacobson v.
Massachusetts, Bridges v.
Houston Methodist, and a
recent decision by the 7th
Circuit Court of Appeals in
Klaasen v. Trustees of Indiana
University. Instead, I think it is
critical to discuss union rights
and their intersection with
such a mandate.

Around the country, we have
seen a number of vaccine
mandates in one form or
another. Many more are being
discussed and slated for future
implementation. As such, it
is critical to understand your
rights under the Illinois Public
Labor Relations Act (“Act”).

The question arises—do
unions’ have the right to
bargain over the effects of
a mandatory vaccination
program? We believe
the answer is yes. Under
the Act, the employer
has a continuing duty to

UNION
RIGHTS
and Mandatory
Vaccinations
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Independent | Disciplined | Experienced

We are proud to provide Investment
Management Services to 173 Illinois Police
and Firefighter Pension Funds and the

Metropolitan Alliance of Police.

For more information contact:
John Falduto, Managing Partner
jfalduto@sawyerfalduto.com

589 S. York Street
Elmhurst, IL 60126
630.941.8560

www.sawyerfalduto.com

FIRST RESPONDERS
WELLNESS CENTER

Stressed? Anxious? Depressed?

Contact: 630-909-9094 or email at
info@firstresponderswellnesscenter.com

South Side Location: 477 E. Butterfield Rd. Suite 408-410,
Lombard Il 60148

North Side Location: 540 Frontage Rd. #2125
Northfield, Il 60093

There are a lot of stressors for Police Officers, and we can help!

The First Responders Wellness Center is a full psychological
services center for only first responders and their direct families.
All of the clinicians are former first responders or those who have

worked directly with first responders.

We can provide confidential individual or couples therapy.

bargain with the union. The
continuing duty to bargain
applies during the term of
the contract to mandatory
subjects of bargaining and
those decisions that impact
subjects of mandatory
bargaining. Namely, wages,
hours, terms and conditions of
employment. The Act codifies
this right, stating in relevant
part, the employer is “required
to bargain collectively with
regard to policy matters
directly affecting wages,
hours and terms and
conditions of employment as
well as the impact thereon
upon request by employee
representatives….” 5 ILCS
315/4.

Sadly, without bargaining,
some employers are seizing
this opportunity to unilaterally
impose some form of
“mandatory” vaccinations.
This is improper. As a general
rule, the employer should
provide the union with
notice and an opportunity to
meaningfully bargain over the
issue. Should your chapter be
placed on notice of any type
of “mandatory” vaccine policy,
immediately make a demand
to bargain and contact your
chapter representative.

So you are aware, there is no
magic language in making

a demand to bargain. As a
practical matter, an email
to your chief or department
head will suffice. By way
of example, the following
is sufficient: “MAP has
learned the employer
intends to implement a
mandatory vaccine policy.
Accordingly, please allow
this communication to serve
as MAP’s formal demand
to bargain. Please provide
bargaining dates as soon as
possible.”

Should the employer refuse
to bargain, MAP has the
knowledge and experience
to seek appropriate redress.
However, you must be
vigilant in protecting and
preserving your labor rights.
Do not hesitate to pick up
the phone and contact your
chapter attorney and MAP
representative with specific
questions or concerns. As
the maxim goes, “if you see
something, say something.”

Mark
McQueary
is a staff
counsel
for the
Metropolitan
Alliance
of Police.

THE RAP SHEET ■ Fall 2021 | 7

SLM_102821_Metropolitan Alliance of Police_PRODSCHED.indd 7SLM_102821_Metropolitan Alliance of Police_PRODSCHED.indd 7 10/29/21 5:21 PM10/29/21 5:21 PM



WHAT IS PEER SUPPORT?
The goal of peer support is to provide all public safety employees the opportunity to receive
emotional and tangible support through times of personal or profession crisis and to help
anticipate and address potential difficulties
(IACP PEER SUPPORT GUIDELINES, 2016)

WHAT DO I NEED OTHER THAN A
GREAT ATTITUDE?
- Wear Gym Clothes
- First Responders Yoga & Guided
Meditation Exercises

- Light Breakfast Provided
- 1 Hour Lunch on Your Own
- Friday Pizza Party

SUPPORT | INSPIRE | MAKE A DIFFERENCE
NOTHING COMPARES TO THE POWER OF PEERS

Register at: drrobinkroll@gmail.com Or Call: 847-778-9322
www.drrobinkroll.com

ve

FIRST RESPONDERS BASIC PEER SUPPORT
40 Hour Training with Certificate
March 7-11, 2022 • HOSTED BY BRAVE POLICE AND PUBLIC SAFETY WELLNESS CENTER
DR. ROBIN KROLL, BOARD CERTIFIED POLICE SAFTEY PSYCHOLOGIST

REGISTER BY FEBRUARY 18, 2022
LIMITED TO 25 REGISTRANTS

March 7-11, 2022 • 8:00 AM – 4:00 PM
6323 N AVONDALE AVE #111B • COST: $650.00

Power Point | Role Playing | Videos & Speakers

Day 1: Developing a Peer Program, Peer Support Skills, being a Resilient Peer Supporter, Role
Play, Speaker

Day 2: Depression, Loss, Diversity, Relationships, Stress Management, Role Play, Speaker

Day 3: Yoga, Grief and Mourning, Line of Duty Death & Notification, Understanding Trauma,
Role Play

Day 4: Critical Incidents, CISM, Understanding EMDR & Neurofeedback as treatment
approaches, Role Play

Day 5: Substance Abuse, Suicide, Disengaging, Speaker, And more…

We Can’t wait to Meet You! *Training Certificate Included

Map
CHAPLAIN’S CORNER
I

watched the Olympics over the summer and
in awe of the power of today’s worldwide
youth and their amazing talent in sports.
They represent a small portion of our world
but we watched as they competed in so

many sports and they represent the best of the
best. I bring that up as I think about policing
in the USA and you who are the line between
law and order. Policing represents a fraction of
our population yet is so important to our way
of life. Those who choose Law Enforcement are
a select group of highly trained individuals and
in my opinion are answering a call most would
not want to participate. In fact, based on the
requirements and training I present most would
not qualify for these positions. Maybe it is on
the street, dispatch or our jails, those in Law

Enforcement have reached a height that many
of us could not reach. Pay may be a part of the
draw but mostly I believe it is a wanting to serve
and protect your fellow citizens. For that alone
you should be proud and respected for serving.
Are there some issues in policing, of course as
within any profession there are some who should
not be serving but we know the overall force is
one of exceptional abilities. Know you are the
ones who came to serve, and we thank you for
that service.

As we have seen in the Olympics, some are
overcome with the pressure of the limelight,
so too in policing and we need to be present
enough to one another to recognize and help
them through these difficult times. The MAP
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newsletter always highlights those resources available to their
members when and if they need them. The media pressure on
the profession is never ending and that does create a question in
some of doubting what and why they went into Law Enforcement.
Know that most Americans support and respect what you do for us
every day.

Stay the course, keep up your training and continue to serve as a
proud member of Law Enforcement. Make time for family and find
time for your faith. Someone recently mentioned this---no matter
how far you may have walked away from faith, just turn around and
it’s right there just step over and accept it. Be safe out there and
always have each other’s back.

Chaplain Tom Ross, Sr sligo8@wowway.com

departments recently
joining MAP

McHenry County College Police Officers

Park Ridge Police Officers

Cook County Sheriff’s Fugitive Unit
Investigators

Earlville Police Officers

6323 N. Avondale Avenue, #111B, Chicago, IL 60631
847-778-9322 • drrobinkroll@gmail.com • www.drrobinkroll.com

BRAVE Police & Public Safety Wellness Center
Help strengthen those who serve

Being Brave Together

Dr. Robin Kroll, owner and
clinical Director of BRAVE Police
& Public Safety Wellness Center,
is board-certified Police and
Public Safety Psychologist

Meet Meeko, Therapy Dog
& Employee of the
BRAVE Center

Individual, group and family therapy for...
• Addiction
• Mood disorders
• Family and work-
related matters

• Critical incidents
• Post-traumatic
stress

Fit For Duty assessments for pre-employment and FOID card reinstatement
Yearly wellness check-ins

Road to Resiliency Program
Trauma & Addiction

Tuesday-Wednesday-Friday
8:30 a.m.-1 p.m.

Stress Management Training
and First Responder’s Yoga

Also included as part of
BRAVE Center’s Wellness and

Resiliency Program
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Contract Summary
JOSEPH MAZZONE
 TINLEY PARK SERGEANTS
• 4 year contract 5-1-21 to 4-30-25
• Wages 2%, 2%, 2.25%, 2.55%
• Insurance and wages are tied to the Patrol Officers
• We made modifications to overtime to make certain

that unless there are exceptional circumstances
Sergeants will enjoy all Sergeant overtime by seniority
on a voluntary basis only

• 3 Administrative days off each year

**While the Orland Park Sergeants and Lieutenants are not a
recognized MAP Chapter, they are all legal defense members and
have been provided MAP counsel to negotiate their contract

 ORLAND PARK POLICE SUPERVISORS ASSOCIATION
• 5-1-19 to 4-30-23
• Wages 3% increase each year of contract
• Written notice to include e-mail notification
• Labor/Management meetings can be modified to

include new issues up to 3 days prior to the meeting
• Hours of Work – lock in work schedule unless it

becomes necessary to accomplish the mission and
goals of the Department

• Modifications to holdover and FMLA overtime
providing for a 27 day work period on a 6/3 work
schedule and time and ½ is pay received is for 15
minute segments

• Change language to exchange of shifts clarifying the
obligations of the parties

• Compensatory time new benefit – Sergeant and
Lieutenants will be allowed to accrue compensatory
time in lieu of overtime up to 80 hours per year, and
carry over a maximum of 40 and provides for a payout
in January of each year for any hours over 40 from the
previous year. Any hours left at retirement shall be
put into the affected officer’s 401k plan at the officer’s
current hourly rate of pay.

• Grievance procedure to clearly show that with no
response by either party the grievance is to be
considered denied and moved to the next step.

• Clarifying and codifying the scheduling and accrual of
vacation time

• Expanding the use of sick leave to include the
immediate family and contains description of
immediately family

• Creates a 401a plan for purposes of contributions

• Clarifications to the timing of payments for longevity
• Educational incentive for covered employees
• Enhancement to covered members wearing civilian

clothes
• We will agree to insurance that is ratified by the patrol

unit
• Add Officer Involved Shooting language per MAP

recommendations

 OLYMPIA FIELDS PUBLIC WORKS
• First contract
• Retroactive 5-1-19 through 4-30-23
• Wages 2% each year of contract
• Commensurate holiday pay, vacations, sick leave, lay-

off and recall
• Create leaves of absence consistent with other

employees of Olympia Fields
• Creation of stipends for certain classes of license and

certifications

MARK MCQUEARY
 BOLINGBROOK SERGEANTS/ LIEUTENANTS
• 5 year contract
• Wages based off of detectives pay beginning May 1,

2021
• Wages are assumed for topped out patrol at 2.5, 2.5,

2.5, 2.5, 2.75%
• Insurance will increase based upon what Map #3 is

currently paying. The premium will increase 5%,5%, 5%,
5%, 9% each year of the CBA. The increase is only off
of member premiums.

• 30 mile radius (previously 15 mile radius).
• Arbitration of Discipline (no longer discipline hearings

before the Board of Fire and Police Commission)
• Retiree Health is protected - Village will pay 3%, Union

will contribute 3% (members currently pay 2.5%)
• Language allowing investment of funds by a Board of

Trustees of the Retiree Health Fund.

 ROUND LAKE
• 4-year contract.
• Wages: 2.75%, 2.5%, 2.5%, 2.5%.
• New benefit - 40 hour vacation buyback per year (cash

value).
• (1) one additional personal day added.
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Updates from our attorneys about collective
bargaining agreements for MAP members.

• (10) Ten day notice must be given prior to changing
schedule for training purposes.

• Compensatory yearly buyback increased from 40 hours
to 80 hours.

• Overtime and Special Detail Language clarified.
• Grievance procedure amended to reflect status quo.
• Increase in Police Supervisors assigned to

Investigations pay (changed from fixed dollar amount
to affected 3.5 hours per pay period, as such, it is
indexed for salary increases in future years).

• MAP Officer Involved Shooting Policy – Drug Testing
Policy incorporated into Agreement.

• Parties agreed to bargain over the impact/effect of a
body worn camera policy prior to implementation.

 ROUND LAKE SUPERVISORS
• 4-year contract.
• Wages: 2.75%, 2.5%, 2.5%, 2.5%.
• New benefit - 40 hour vacation buyback per year (cash

value).
• (1) one additional personal day added.
• (10) Ten day notice must be given prior to changing

schedule for training purposes.
• Compensatory bank increased from (80) hours to (100)

hours.
• Compensatory yearly buyback increased from 40 hours

to 80 hours.
• Overtime and Special Detail Language clarified.
• Probation language clarified.
• Favorable language for lateral hiring.
• Grievance procedure amended to reflect status quo.
• Increase in specialty assignments stipend (changed

from fixed dollar amount to affected officer’s hourly
rate, as such, it is indexed for salary increases in future
years).

• MAP Officer Involved Shooting Policy – Drug Testing
Policy incorporated into Agreement.

• Parties agreed to bargain over the impact/effect of a
body worn camera policy prior to implementation.

JERRY MARZULLO
 SEECOM
• 4 year CBA

• 2021-2022 - $1,250 equity adjustment plus add'l
2.75%

• 2022-2023 - $750 equity adjustment plus add'l
2.75%

• 2023-2024 - $750 equity adjustment plus add'l
2.75%

• 2024-2025- $750 equity adjustment plus add'l
2.75%

• Expanded ability use personal time in 1 hour
increments.

• Created new sick leave bank
• Clearly defined workweek and trades between

bargaining unit members.
• Eliminated Forceback overtimes

GARY DEUTSCHLE
 ALGONQUIN
• Pay - Market adjust of starting pay over $10,000, all

other steps adjusted accordingly
• 2.5% for 22/23
• 2.5% for 23/24
• 2.5% for 24/25

• Extensive clarification language on Overtime / Time off
Requests

• Clarification language on lateral police officer hires and
placement in pay scale

• Clarification on Holiday language
• Military language to reflect the current State/Federal

laws
• Increase in protective vest allowance from $600 to

$760
• Preserved comp time balance max at 80 hours for all

current employees ( 41.25 max for all hired after the
signing of the CBA)

 HANOVER PARK CIVILIANS
• Wages

• 2020-Records clerks 1.75% market adjustment
plus 2.25% Cost of Living, all others 2.25% Cost of
Living (Full Retro on Wages)

• 2021-Records clerks 1.75% market adjustment
plus 2.25% Cost of Living, all others 2.25% Cost of
Living (Full Retro on Wages)

• 2022-Records clerks 1.75% market adjustment
plus 2.25% Cost of Living, all others 2.25% Cost of
Living

• Protected Comp Time (Village was trying to eliminate
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Contract Summary
comp time)

• New Classification Added-Property Custodian
• Language to allow lateral transfer employees to be

placed in comparable step in new position (no starting
over in steps in new position)

 MUNDELEIN
• 5.1.21 - 4.30.22 2.25%: plus market/equity adjustment
• 5.1.22 - 4.30.23 2.50%: plus market/equity adjustment
• Increase in Comp Time to 48 hours per year and can

carryover to next year
• 1/2 day holiday for New Year's Eve
• Increased specialty pay to 1.5 hours of overtime per

day

• Added in Officer Involved Shooting language to
protect officers

• Can now use 2 days of sick leave for family illness
(previously 0)

• Health Insurance status quo

RON CICINELLI
 SENECA
• “New” and/or “Modification” to the CBA
• 3 year contract
• Full-time officers—Wages: 2021 = 2.5%, 2022 = 2.5%

and 2023 = 3.0%
• Part-time Officers—Wages: 2021 = 2.5%, 2022 = 2.5%

and 2023 = 2.5%
• Uniform allowance increased to $650.00
• Compensatory time—Max. 24 hours; overtime after 24

hours
• Field training officers and certified instructors—$1.00

per hour while training/instructing
• Officer involved shooting (OIS) language added to

CBA
• Body camera language added to CBA

 LAKE IN THE HILLS
• “New” and/or “Modification” to the CBA
• 3 year contract
• Wages: 2021 = 2.5%, 2022 = 2.5% and 2023 = 2.5%
• Officer involved shooting (OIS) language added to

CBA
• Body camera language added to CBA

RAYMOND GARZA
 HAZEL CREST
2.25% wage increase for each year of a 4 year contract.
Language added allowing officers to review body cameras.

How will YOU take action?
SolveHungerToday.org/Action

TAKE ACTION
to end hunger in our
community

1
Volunteer to sort and pack food at the Food Bank

2
Help us distribute food to neighbors in need

3
Give your time at a food pantry or soup kitchen

4
Encourage a neighbor to get the food they need to thrive
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W
hat happens when a driver
that is arrested for DUI
turns out to have a medical
problem that is causing
the impairment? It can be

unnerving for officers in this situation.
They may feel they’ve made a mistake
and fear the worse, especially in today’s
environment. But in the DUI world this
is bound to happen to an officer who
frequently investigates DUI’s. Thankfully,
it’s not the end of the world. This situation
isn’t that out of the ordinary. The Drug
Recognition Expert (DRE) evaluation
reporting form even has a check box for
medical rule out. This would typically be
decided by the DRE after the person has
been arrested by another officer.

Various medical issues can make someone
appear to be under the influence of

alcohol or drugs. Diabetes, multiple
sclerosis, and psychological disorders,
just to name a few, can make someone
appear to be under the influence. But
after further information comes out, either
from chemical testing, a Drug Recognition
Expert Evaluation, or by other means, it
may be apparent that a medical issue is
the cause of impairment.

I’ve received two calls this year from
officers that were in this situation. The
answer to both was the same: good job,
it was bound to happen. You can contact
your State’s Attorney for guidance.
Officers have the option to “unarrest”
someone after they believe there are no
grounds for a criminal complaint (725 ILCS
5/107-6). A supervisor should be notified
and a decision can be made.

In either instance, the officer would be

wise to complete a detailed account
of what happened. Fill out the Illinois
Secretary of State’s Medical Reporting and
Re-Examination Request form and send it
in. Be sure to place a copy of it with your
report. This form should be filled out for
accidents or incidents caused by mental or
medical conditions that may interfere with
the safe operation of a motor vehicle. It
will allow the Secretary of State’s Medical
Review Unit to investigate the medical
impairment and make a determination
of driving status. Some of the medical
or mental conditions may disqualify the
person from having driving privileges.
Although this may be an inconvenience
for that driver, it makes our roads safer. In
the end, that was the original goal of the
traffic stop to begin with.

So fear not, the medical impairment arrest
fiasco. We have a form for that.

Unarresting a DUI

 Dave Christiansen is a Drug Recognition Expert Instructor and Traffic Crash Reconstructionist. He is the owner of
Dynamic Impairment LLC and frequently instructs various traffic courses throughout Illinois. He can be contacted at Dave@
dynamicimpairment.com
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S
ilence may be golden on the golf
course when a fellow player is
addressing the ball and hitting it,
but the majority of the time it’s a
great time to socialize. The golf

course provides a wonderful opportunity for
players to enjoy time away from work and
family in the scenic outdoors while getting to
know their playing partners as well as other
foursomes.

There was plenty of conversation, laughs
and connections made at the 25th annual
Metropolitan Alliance of Police (MAP) golf
outing and there likely would have been
additional attendees, but the event quickly
filled its 150-golfer capacity.

“We had to turn away foursomes because
there was such a great interest because we

hadn’t had one last year,” said John Holiday,
board of directors for MAP. “They were eager
to get out and get together with other union
members.”

Held at the Links at Carillon Golf Course in
Plainfield on Sept. 13, MAP members and
affiliated attorneys enjoyed 18 holes of golf,
including lunch, dinner and raffle prizes, but
perhaps most beneficial were the hours spent
networking with other members from a wide
range of departments.

While usually held the day after Father’s Day,
this year’s outing was pushed back to fall due
to the ongoing pandemic. “We were hoping
it would work out so we pushed it back to
September to try to get enough time for the
pandemic to settle down,” Holiday said. “By
all accounts it worked out well.”

GREAT GOLF,
CONVERSATION
AND FOOD HAD

AT THE 25TH
ANNUAL MAP
GOLF OUTING

By Chris Walker

LINKING
TOGETHER
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While hitting the links for several hours,
attendees had plenty of time to catch-up
with long-time acquaintances as well as
meet new colleagues. Holiday explains the
outing is a great opportunity for members
to network and discover similarities and
differences between their chapters. He
further comments, “It’s just a good chance
to see that we all have the same goals
we’re trying to achieve as an organization.”

Plainfield MAP Chapter No.93 President
Brian Wagner hadn’t played in the
outing prior to this year. While Wagner
acknowledged he’s not an avid golfer, he
does play a handful of times per year in
similar outings and enjoys the networking,
especially when he makes a solid
connection such as the one he made with
the St. Charles chapter.

Wagner recalls meeting a group from St.
Charles and having the opportunity to
compare contracts with them during the
lunch and dinner hours of the outing and
reconnecting with some members he didn’t

initially even realize were there. Sometimes
it’s refreshing to simply take a break for
protecting and serving to grip it and rip
it too. “Especially when you’re with your
‘brothers in blue,’” Wagner said. “It was
good to put a face to that board member
or treasurer or whomever, and I felt as the
day went on we became even closer and
exchanged phone numbers and contacts.”

The attendees didn’t waste an opportunity
to embrace the friendly competition either,
as the winning foursome of the best ball
scramble played like their names were
Hogan, Mickelson, Nicklaus and Palmer.

“We give out a t-shirt that has our logo
and says, ‘I cheated at the annual MAP
golf outing,’” Holiday laughed. “This year’s
winners we’re 16-under, which I find hard to
believe.” In reality, everyone left a winner.
“They gave away some good goodies at
the beginning and it was well organized,”
Wagner said. “It was prompt, the food was
great, there were good prizes and good
talks.”

NO LYING TO MINORS
The Illinois legislature passed a bill
prohibiting police officers from lying
to minors during the course of criminal
interrogations. The change is aimed at
curbing false confessions and wrongful
convictions. The bill is now before Governor
Pritzker. Once signed, Illinois will be the
first state to prohibit this conduct during
interrogations with suspects under the age
of 18.

ILETSB CURRICULUM CHANGES
The Illinois Law Enforcement Training and
Standards Board issued a memo regarding
updates to curriculum training resulting from
the SAFE-T Act becoming effective July 1,
2021. The trailer bill, HB 3443, was signed by
the Governor and some elements became
law on July 1, 2021. This new legislation will
impact the basic training curriculum related
to use of force, criminal offenses, rights
of the accused, laws of arrest search and
seizure, and crime victims and their rights.
A copy of the ILETSB Memo is available on
their website.

SHORT TIME FOR TRANSFERS
OF SHERIFF’S TIME TO
DOWNSTATE POLICE OPEN
AGAIN
HB0126
A new amendment in the house will now
allow for the transfer of IMRF time for service
as a sheriff's law enforcement employee,
person employed by a participating
municipality to perform police duties, or
law enforcement officer employed on a
full-time basis by a forest preserve district
to a Downstate Police Pension Fund. Those
applying for the transfer may reinstate
credits and creditable time that were
previously terminated by separation under
the IMRF, subject to the applicable payment
and interest. Transfers may be completed
within six months of the effective date of the
amendment.

From the KGM Law Firm. Kgmlawyers.com
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T
he Metropolitan Alliance of Police can rest assured that it
has a voice in Springfield in lobbyist Allen Kea.

Kea is focused on working with people who want to improve
the law enforcement profession in opposition to folks who
want to destroy it or stigmatize it in a negative way.

“In order for any stakeholder group to have an input in the
legislative process, they have to not only have representation but
they then also must secure a seat at the table,” Kea says. “So, what
I was able to do with relationships that I have built over years of

Seat at
the table
Allen Kea's lobbying gives MAP a voice
in state government

16 | THE RAP SHEET ■ Fall 2021

SLM_102821_Metropolitan Alliance of Police_PRODSCHED.indd 16SLM_102821_Metropolitan Alliance of Police_PRODSCHED.indd 16 10/29/21 5:21 PM10/29/21 5:21 PM



Call 630-584-1400
for an appointment,
or visit FVOrtho.com

When Pain Gets In The Way Of Doing The Job
Fox Valley Orthopedics offers comprehensive
care with a team of experienced specialists
who provide the latest surgical and
nonsurgical options in:

-Foot & Ankle -Hand & Wrist
-Joint Replacement -Spine
-Pain Management -Sports Medicine
-Rheumatology -Work Comp Injuries

7 LOCATIONS THROUGHOUT
Algonquin l Barrington l Elgin l Geneva

lobbying was instantly assure MAP was a
stakeholder that had representation with
the decision-makers around the police
reform bill.”

Kea had the ability to analyze various drafts
of the bill and provide input as well as be
included in discussions.

“We looked at ways that we felt as an
organization of MAP that we could improve
the language to make it better for our
members,” he says. “So, when we did
that deep review and assessment of the
language, we spent time with decision-
makers and staffers explaining this to them
and trying to convey to them what changes
that needed to be made to truly make the
impact that they were looking for in the
bill.”

By taking a pragmatic, nonvolatile
approach with elected officials, MAP was in
a position to be perceived as a reasonable

group of law enforcement stakeholders.

“That made us a little bit more digestible
or easy for those members to have
conversations with us, because we are
looking to provide solutions rather than
simply attacking what they were putting
out there for changes,” he says. “By
approaching it in that way, when it came
time for the trailer bill, the leaders in
general assembly decided to invest in
more organizations like MAP versus the
municipal league and other associations
and organizations they were spending time
with on the eventual police reform bill.”

Items addressed in the reform bill were
based on issues and areas that were
identified in the law enforcement field.

“MAP and another group provided
feedback to the sponsor of the bill of what
changes needed to be made to correct the
errors that were in the initial bill,” Kea says.

“That really came from us and other folks
for highlighting the major concerns, flaws in
bill that needed to be corrected and that’s
what set the stage for the items that were
considered for the trailer bill.”

Kea acknowledges issues concerning
funding, training, use of force, standards
and administrative processes remain.

To help MAP continue to represent its
members in Springfield, Kea is building
relationships, going to fundraisers and
contributing personally, especially in areas
where folks may not be as supportive of
police.

“We still need to work with those folks
so I’m still building those bridges,” Kea
says. “I’m still keeping those relationships
together and continuing to show we’re still
here. We want to be helpful so MAP will
continue to have that seat at the table.”
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Police Officer Sworn
in as Ward One
Alderman for Plano
North Aurora Police officer Mark Swoboda was
sworn in as Plano’s newest Ward One Alderman
following now-mayor Mike Rennels. Swoboda hails
from the Lakewood North subdivision where he
resides with his wife and children. Despite hoping
to start involvement with the city council upon his
retirement, Swoboda decided it was the right time
after being counseled by Mayor Rennels, as both
men have a similar mindset for the future of Plano.
Swoboda stresses that “bringing in development”
is his top goal and taking the time to listen to
businesses and their priorities is his mission.

Mount Prospect Police
Officer Receives Village
Life Safety Award
On March 13, 2021, Officer Ognjen Saric responded to
an ambulance assist call and found a female turning blue
in her wheelchair. Officer Saric performed the Heimlich
Maneuver wherein the obstruction was dislodged from her
airway, and she regained consciousness. Fire Chief John
Dolan presented the award to Officer Slavic who humbly
accepted and thanked Chief Dolan for his praise. Chief
Dolan celebrated the assistance that Mount Prospect Police
Department offers the fire department and pointed out that
Officer Saric saved the victim within the fire department’s
response time, a four-to-six-minute window that is critical
with oxygen deprivation to the brain.

MAP MEMBER

MILESTONES
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S
St. Charles Police
Participate in ‘Cop
on a Rooftop’
On May 19, 2021, St. Charles police officers
camped out on the rooftops of two St. Charles
Dunkin’ Donuts locations to participate in the
“Cop On a Rooftop” fundraiser for the Illinois Law
Enforcement Torch Run helping benefit the Special
Olympics. $3.2 million has been raised over
the past 15 years including last years whopping
$670,000. Dunkin Donuts participated by giving
customers who donated a coupon for a free donut
and those who donated $10 or more got a coupon
for a free coffee and a Law Enforcement Torch
Run/Dunkin Donuts stainless steel travel mug.
Additionally, officers sold Torch Run merchandise
and held a raffle with a 2017 Harley-Davidson
Street Glide motorcycle as the prize.

Officer Saves
Baby Bunnies
Officer Anderson, a 25-year veteran
of the Addison Police Department
saved two infant bunnies outside
the park district building and
ensured they reached safety. The
Park District was graciously thankful
for Officer Anderson’s assistance
and assured the police department
that the officer had raised the spirits
of the entire staff by helping with
the babies.

New Police Chief
Promotion in
Frankfort
New Police Chief Leanne Chelepis was sworn in
by Mayor Keith Ogle at a Frankfort Village Board
meeting and is the first female police chief named
to the village of Frankfort. Former Police Chief
John Burica recently stepped down to instead
serve as assistant Village administrator, having
previously worked as police chief from 2010 on.
Chief Chelepis joined Frankfort Police Department
in 2002, working as a patrol officer. In 2006,
Chelepis was promoted to crime prevention and
subsequently implemented The Triad Senior Safety
Group, Seniors on Patrol, Citizens Police Academy,
Night Out Against Crime, Trunk-or-Treat, and
domestic violence advocacy groups, among other
community events and programs. Chelepis was
then promoted to sergeant in 2017, taking on a
variety of important duties. Police Chief Chelepis
vows to continue strong community relationships
and serve with absolute integrity.
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MAP MEMBER

MILESTONES

Sheriff’s Deputy Saves
Life of Young Girl
Sheriff’s Deputy Sean Conlon is lauded
for aiding in saving the life of a little girl in
DeKalb. On April 3rd, 2021, Deputy Conlon
responded to a call from Malta reporting a
child not breathing. Upon arrival, Deputy
Conlon performed CPR and after the Malta
Fire Department showed up on scene, the
little girl was taken to the hospital. Deputy
Conlon was awarded with a department
commendation by DeKalb County Sheriff
Roger Scott.

Police Dog Sniffs
Out Car Thieves
Soon after a Lake County Sheriff’s Sergeant
witnessed a red Tesla breaking the speed
limit, the car was recognized as having been
reported stolen. The car was eventually
tracked down into unincorporated Lake
Bluff. Lake Bluff police officers spotted
two males running into a forested area
and they set up a perimeter while Dax, the
police dog, and Sheriff’s Deputies arrived
on the scene. Dax then assisted in the
apprehension of both 17-year-old males.
Investigation pending.

East Dundee Creates Bike Unit
In an effort to create opportunity for community involvement and connection, East Dundee
Deputy Police Chief Schenita Stewart is implementing a bicycle unit in the police department.
Two electric bicycles have already been purchased at less than $2500 apiece and the
department currently has four volunteers to the bike unit. Deputy Police Chief Stewart is
looking forward to the positive impact she has seen in previous departments with bike units
transfer to East Dundee. She is hopeful that the bike unit will be up and running sometime in
2022, after the unit can be properly trained.

Police Officer Saves
Infant
Crystal Lake Police Officer Jennifer Zielinski responded
to a call from a 14-year-old boy stating that his baby
brother wasn’t breathing. When Officer Zielinski arrived
on the scene, the 2-month-old infant was unresponsive.
Acting quickly on her training, Officer Zielinski took
lifesaving measures and got the child breathing and
alert once more. After the baby was brought to a local
hospital for further observation, Officer Zielinski then
escorted the baby’s mother to him there. Both the
14-year-old brother and 10-year-old sister of the infant
assisted police officers and paramedics with a language
barrier with their parents and the officers; they are also
recognized for their heroic actions that day. When the
family stopped by the Crystal Lake Police Department,
Officer Zielinski gifted the baby with a blanket and two
stuffed animals after giving the family a tour.
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Officers and Civilians Honored
for Pulling Boy from Pond
Civilians Matthew Horist, Mark Kroencke, Steven Green and Patick
Kalamatas as well as Lake in the Hills officer Christina Busby, officer Jay
Recchia, and Detective John Arient were honored with the “Award for
Saving Human Life” after resuscitating a boy found unresponsive in the
Boulder Ridge Subdivision. The child had wandered away from his home
and fallen into a pond wherein the civilians found him and started CPR.
Officers Busby and Recchia as well as Detective Arient were awarded for
responding to the call and administering CPR. The cooperation of all was
recognized as life saving action.

Police Department Takes Third
in Traffic Safety Challenge
The Illinois Traffic Safety Challenge, a program designed to award police
departments for improving their communities, reducing social harm, recognizing
traffic issues, and strategic planning, honored the Bartlett Police Department
with a third-place finish. The department received their reward at the 28th
Annual Illinois Traffic Safety Challenge Awards Breakfast, an event sponsored by
the Illinois Association of Chiefs of Police. The Challenge focuses on distracted
driving, impaired driving, occupant protection, and speeding.

Hanover Park Police Officers
Awarded for Saving Man’s Life
Hanover Park police officers Justin Winkler, Ryan Rhode, and Oscar
Morales were awarded for saving the life of a 20-year-old male after
responding to a call that he was found unconscious. Officers Rhode
and Winkler took turns administering chest compressions while Officer
Morales readied an automatic external defibrillator which Winkler then
used to shock the man’s heart followed by more chest compressions
until paramedics arrived. The fire department lauded the officers,
stating that it was their rapid response that ultimately saved the man’s
life. The three officers were awarded by Deputy Chief Andrew Johnson
and Mayor Rodney Craig.
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MAP MEMBER

MILESTONES
Wheeling Police Department Implements
Program to Assist Nonverbal Residents
In a concerted effort to improve aid for individuals with very limited to no verbal skills, the
Wheeling Police Department has created a new program entitled “Return Home Safe.”
This new program benefits both police officer and firefighter dealings with those in need
of specialized help. “Return Home Safe” Sgt. Richard Giltner created the program so first
responders will have more knowledge and a better response to individuals with these
needs. “Return Home Safe” is close to the department’s heart as Sgt. Giltner was inspired
by his disabled and non-verbal son to create the program. The program uses green wrist
bands for kids, blue wristbands for adults, and color coordinating drawstring pouches
with sensory beads to distinguish these individuals to first responders on the scene.
Participants will have a plethora of information in a database that includes the individual’s
name, medical diagnoses, physical traits, emergency contact, allergies, verbal ability and
more. It is a well-thought-out system that employs flexibility for its participants and takes
a productive step in the right direction.
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I
n late August, 16 members of
the Satan Disciples gang were
arrested as part of a massive bust
in Lake County after a year-long
investigation.

It was the meticulous, dedicated work
of the Lake County Sheriff’s Office
Special Investigations Group (SIG), a
High-Intensity Drug Trafficking Area
(HIDTA) funded task force, assisted
by the Bureau of Alcohol, Tobacco,
Firearms and Explosives (ATF) –Chicago
Field Division that dismantled the
gang’s operation of drug trafficking and
violent acts.

“We dismantled the gang with the
partnership with the ATF,” said Lake
County Sergeant Gianni Giamberduca,
“It was a year-long investigation that
paid off. This is a Lake County-based
gang, which had connections directly to
Chicago.”

Satan Disciples has a long history.
The gang, which is made up of
predominantly Hispanic members
originating from Chicago, had at
least two planned drive-by shootings
ordered in the Lake County area
that were prevented thanks to the
combined efforts of the Lake County
Sheriff’s Office SIG and the ATF.
Authorities also confiscated more than
4,000 grams of cocaine, 170 grams
of methamphetamine and 15 firearms
during the investigation.

Established in 2014 to prevent such
heinous crimes from continuing, the
Lake County Sheriff’s Office SIG is a
multi-jurisdictional task force with 26
federal and local law enforcement
members, including 18 that are
assigned full-time. It’s participating
agencies include the Drug Enforcement
Administration (DEA), Federal Bureau
of Investigation (FBI), Department of
Homeland Security (DHS) and ATF, as
well as analytical support from Lake
County State’s Attorney’s Office Gang
and Narcotics Division and Illinois
National Guard’s Counterdrug Task
Force.

“We’ve increased in size over the years
and then this year we were granted the
HIDTA initiative because of the work
we do,” said Giamberduca, who also
serves as chapter president of Lake
County’s patrol lieutenants. “We’ve
been so successful because of the
relationships and resources we get from
our partners.”

In addition to the aforementioned
agencies, there are local police
agencies, including Park City, North
Chicago, Waukegan, Round Lake
Beach, Wauconda, Zion as well as Lake
County Forest Preserve and the Lake
County State’s Attorney Office that are
working with the Lake County Sheriff’s
Office SIG to thwart growing crime.

The Lake County Sheriff’s Office SIG
also has joined forces with a number

of educational, faith-based, civic and
parent organizations to provide drug
and gang-awareness programming. It
is also continuing to work with them in
order to develop positive community
relations that minimize the threats
gangs have in recruiting youth. The
SIG also has sent reps to participate in
other awareness and crime-stopping
endeavors, including working with
the Lake County Human Trafficking
Coalition, the Opioid Initiative’s task
force among other groups.

Its successes are being noticed in the
community and beyond.

“The ATF has invested a lot into
Lake County because they’ve also
given us four task force officers as
well as assigned a full-time agent,”
Giamberduca said. “Because of all of
the violence, the ATFs stepped up their
efforts to give us more resources.”

Being able to continue to do that
work and more of it is the latest goal
of the group as it aims to increase its
participation numbers.

“Our goal is to just get more
participation, more partnerships inside
the unit,” Giamberduca said. “It’s just
getting out to the chiefs of police and
kind of letting them know what our
group does. We have done that. In
the beginning, the chiefs want to see
numbers and what we’re doing, and I
think our work speaks for itself.”

MAP UNIT PROFILE:

Lake County Sheriff’s Office
Special Investigations Group (SIG)

Critical Incident Hotline: 630-905-0663
If you are involved in a critical incident or are a witness to

a critical incident call the 24 hour hotline.
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MAP MEMBER NEWS
 23 JUDICIAL CIRCUIT/
CRT SVCS DEKALB CO
Pedro Fulgencio
Arissa Harrison
Gregory Myers

 ADDISON
Matthew Bending
Marco Parducci
Jonathan Soto

 ALGONQUIN
Earl Hopper
Matthew Hunter

 ALGONQUIN
CIVILIANS
Julie Patenaude

 ARLINGTON HGTS
Patrick Binder
Daniel Dilorenzo
Stephen Eifrid
Luis Pena
Alan Sojda
Joshua White

 BARTLETT
John Cotter II
Jessica Izaguirre
Dylan Villareal
Trevor Wittenbrink

 BENSENVILLE PD
Claudia Contreras

 BLUES ISLAND
Daniel Ramos

 BOLINGBROOK
Kevin Justus

 BRIDGEVIEW
Lauren Ciba
Candice Klein

 CARPENTERSVILLE
CIVILIAN
Patricia Godlewski
Ruslan Khamdulaer

 CHICAGO RIDGE
POLICE CIVILIANS
Benjamin Peterson

 COOK CO DCSI
DEPUTY CHIEF
Jeremy Brown
S.A. Davis
Anthony Holmes
Justin Hook
Deon McKenzie II
Carl Price
James Ross
Kenneth Smith

 CORTLAND
Robert Harris

 CREST HILL
John Delgadillo
Emseralda Sandoval

 CRYSTAL LAKE
Doug Meyer

 DEKALB CO
Brandy Johnson
Andrew Mashare
Nathan Monney
Connor Qualls
Victoria Rodriguez

 DES PLAINES PD
Bartosz Duda
Idaly Garcia
Peter Grzyb
Enrique Morales
Andrew Pena
Anthony Sciaccotta
Donald Weinzieri

 DUPAGE CO
Ferian Aliu
Paul Dante
Wade Graunke
Michael Swiatkowski

 DWIGHT
Brandon Larson
Matthew Sheldon

 E-COM
George Dickerson
Monica Lackey
Jessica O’Grady
Erin Skelly
Sherry Wright

 ELK GROVE VLG
Breanne Fuchs
David Olson

 ELWOOD
Brandon Hermann
Thomas McElroy
Robert Wellen

 FOX RIVER GROVE
Sergio Zuniga

 GILBERTS
Kenneth Cram
Gretchen Fehling
Xavier Perez

 GLENVIEW
Jeffrey Betz
Eric Bowman
Andrew Cirillo
Gary Mendoza
Jeremy Senese
Kevin Sojda
Noel Zaia

 GRUNDY CO
CIVILIANS
Rhonda Burns

Shea Gavin
Meghan Thompson
Julia Wix

 HANOVER PARK
CIVILIANS
Justine Day
Brandon Martin

 HARVEY PATROL
Kevin Ramsey

 HAWTHORN WOODS
Edward Armijo

 HAZEL CREST
Giovanni Goycochea
Kyle Shaw

 HOFFMAN ESTATES
Kyle Adlon
Nicholas Kleszyk
Rosemary McDonald
Jospeh Meyer
Fernando Ortiz
Riddhi Patel
Richard Soby
Pedro Torres
Jesus Villagomez

 HUNTLEY
Orlando Macaspac

 IL VALLEY REGIONAL
DISPATCH
Michael Rivara
Adam Sangston

 JUSTICE
Jeremy Esquivel

 KANE CO PEACE OFC
Frank Byndum
Jason Katsuleas
Ryan Reichardt
Christopher Vega

Welcoming New Members

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.
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Welcoming new members, celebrating promotions,
honoring retired members and more

 LAKE CO CORRECTIONS
SGTS
Dianne Dawson
Jahaira Lopez

 LAKE FOREST
James Magna

 LAKE IN THE HILLS
Sergio Garcia

 LASALLE PATROL
Matthew Pagakis

 LISLE
Amanpreet Singh

 LOCKPORT
Nathan Natyshok

 MATTESON
Tyler Bagdon
Meekah Ben-Isreal
Jillian Evans
Taylor Jones
Nicholas Rosales
Christian Schabacker

 MCCOOK
Joseph Ellingham

 METRA
Geovanni Acevedo
Ian Bilyk
Aaron Brown
Andrea Clunie
Dalton Keller
Noe Mozo
Richard Sakalas
Ashley Sroga

 MOKENA
Victoria Borz

 MONTGOMERY
Gina Galanis

 MORAINE VALLEY
COLLEGE
Terrence Evoy
John Lucid

 MT PROSPECT
Brett Frey

 MUNDELEIN
Brandon Coulombe
Timothy Cramer
Kevin Freese
Jacob Oakes

 NAPERVILLE SGTS
Ken Keating
Julie Lardino

 NILES
Abah Antonio

 NORTHERN IL UNIV
COMMUNICATORS
Jaclyn Levitt

 NORTH AURORA
Elijah Gomez
Daniel Stone

 NORTHLAKE
Edgar Mendoza

 NORTHWEST CENTRAL
DISP
Blanca Avila
Kimberlee Gaeding
Sophia Giannakopoulos
Jason Rodgers

 OAK FOREST
Mark Carlson
Garrick Corder
Ryan Grab
David Lowisz

 OAK LAWN
Michael Houlihan
Justin Malachowski
Benjamin Tholotowski
Craig Zelhart

 OLYMPIA FIELDS
CIVILIANS
Nicole Mason

 OSWEGO

Samantha Rodriguez

 PARK CITY
Sigifredo Olaquez
 Park Forest Ptrl & Sgts
Albert Dickerson
Rodell Noriega
Oscar Quezada
Matthew Venn

 PROSPECT HEIGHTS
Todd Collins

 RIVERWOODS
Wendy Lee

 ROMEOVILLE
Zachary Durrani
Grant Groset
Matthew Slocum

 ROSELLE
Jecoa Osoria

 SCHAUMBURG
Shawn Clark
Bryan Hooghkiru
Faviola Lopez
Michael Pagan

 SEECOM
Hailee-Vaun Wiest

 SOUTH BARRINGTON
Matt Fauth

 SOUTH HOLLAND
Andrew Bernas
Alexandra Piry

 SOUTHCOM DISPATCH
Mariella Rodriguez

 ST CHARLES
Luke Hohman
Kyle Popp

 STREAMWOOD
CIVILIANS
Kayra Castillo Solorio
Hanifa Khan

 TINLEY PARK
David Benes
Michael Love

 TRICOM CENTRAL DISP
Brenna Plonis
Alison Salski

 WESCOM DISPATCH
Dawn Boyle
Danielle Frieders
Lakyn Hudziak
Marie Quaresima Gutierrez
Nina Rzeszutko

 WESTCHESTER
Christopher Stock

 WHEATON
Falon Adams
Corey Eldridge
Mohammad Mohammad
Cory Simpson
Evan Tschida

 WILL CO MGMT
Benjamin Gilbert
Anthony Hofer

 WILLOW SPRINGS
Michelle Cipriani

 WINFIELD
Thomas Bellinger
Luis Franco
Donald Spears

 WINNETKA
Manuel Rodriguez

 WOOD DALE
David Kozak
Michael Raymond

 WOODRIDGE
Miguel Guerrero
Joseph Jasper
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MAP MEMBER NEWS
 23 JUDICIAL CIRCUIT/
CRT SVCS KENDALL CO
Jacqueline Jones
 ARLINGTON HEIGHTS
Jeffrey Tegtmeyer
 BARTLETT
Grzegorz Milos
 BLUE ISLAND
Geoffrey Farr
 BOLINGBROOK
SGTS/LTS
Christopher Georgeff
Jaime Marquez
Dane Stepien
Kristen Swienton
 CAROL STREAM SGTS
Brian Cluever
 CLARENDON HILLS
Brett Robak
 COAL CITY
Jason Clark
Christopher Harseim
 CRYSTAL LAKE
Delmar Dade
 DES PLAINES SGTS
William Rochotte
 DUPAGE CO
Veronica Caunca

James Conway
Dave Molzahn
 ELK GROVE VLG
Thomas Molloy
Meredith Sloan
Joshua Swoboda
 GOVERNORS STATE
UNIVERSITY
Herbert Turner
 GRUNDY CO
Trisha Berglund
 HANOVER PARK SGTS
Daniel Cortese
 HOMEWOOD
Steven Brandenburger
 HUNTLEY
David Sander
 LAKE IN THE HILLS
Tiffany Decker
 METRA
Danny Zapata
 MOKENA
Gregory Selin
 MORAINE VALLEY
COLLEGE
Mark O'Donnell

 MORRIS
Paul Burke
 MT PROSPECT SGTS
William Ryan
 MUNDELEIN
Jakob Anderson
 NAPERVILLE SGTS
Timothy Black
Louis Jourdan
 NILES
Paul Murphy
 NORTHERN IL
UNIVERSITY SGTS
Larry Ellington
 OLYMPIA FIELDS
Derrick Blasingame
 ORLAND PARK
POLICE SUPERVISORS
William Sanchez
Joseph Mitchell
 PALOS HILLS
Brian Camarata
 PALOS HILLS LTS
Traci Bachelder
 PALOS PARK
Diana Campbell

 PLAINFIELD
Troy Miller
 DEKALB CO
Erin McRoberts
 PROSPECT HTS SGTS
Kevin Lange
Mark Pufundt
 ROUND LAKE SUPVS
Robert Bell
Robert Robinson
 SCHAUMBURG COA
John Goodwin III
 SEECOM
Peter Sofie
 TINLEY PARK SGTS
Osamah Dajani
WESTCHESTER SGTS
Michael Fellers
Richard Steiber
WHEELING SGTS
Troy Musolf
Thomas Pinedo
WILMINGTON
Adam Zink
WINFIELD SGTS
Benjamen Olson

Celebrating Promotions

 ALSIP
Scott Zablotny
 ARLINGTON HEIGHTS
Wesley Bland
Nancy Hundrieser
William Gross

 BARTLETT
Richard Bosh
Jean Walsh
 BOLINGBROOK
Andrew Sraga
James Daunis

 BOLINGBROOK
LTS/ SGTS
John Hild
Scott Lustik
 BUFFALO GROVE
Michael Martin

 CARPENTERSVILLE
PATROL
Barbara Rowley
 CARPENTERSVILLE
SGTS
Mark Brandts

Honoring Retired Members

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.
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Welcoming new members, celebrating promotions,
honoring retired members and more

 DES PLAINES
PATROL
Tara Goble
Michael Heidkamp
 DES PLAINES SGTS
Robert Dvorak
Joan Penze
 DUPAGE COUNTY
Thomas Shehee
 ELGIN
COMMUNITY
COLLEGE
Robert Huber
 ELK GROVE
VILLAGE
George Moujouros
Joe Sacomano
 GLENWOOD
Gene Shedore
 GOVERNORS
STATE UNIVERSITY
Maurice Hill
 GRUNDY CO
Denise Brown
Kathy Mattingly
 HOFFMAN
ESTATES
Christopher Braun
Craig Kristufek
Timothy Stoy
 HUNTLEY
James Daley
 JOHNSBURG
Dan Bockelmann
 KANE COUNTY
Juan Marquez
 LAKE FOREST
Steven Huck

 LISLE
Gustave Gloede
 MATTESON SGTS
Jill Flores
 METRA
Janice Brown-Powell
 MINOOKA
Gary Fiedler
 MORRIS
Paul Cheskie
 MT PROPSECT
Margaret Evans
 MT PROSPECT
SGTS
Maureen Kerrigan
Lee Schaps
 NORTHWEST
CENTERAL DISPATCH
Cynthia Brick
 OAK FOREST
Richard Belcher
Roberto Frias
David Kachlik
Michael Klappauf
Michael Varkalis
 OAK LAWN
Daniel Pikowitz
Daniel Stone
 ORLAND PARK
John Bush
 OSWEGO
Terry Guisti
Scott Hart
 PALOS HILLS
Clarence O'Neal
Mark Tokarz
 PLAINFIELD
John Prieboy

 SCHAUMBURG
PATROL
Peter Castritsis
 ST CHARLES
PATROL
James Burden
 STREAMWOOD
PATROL
Alexander Jozefowski
 TINLEY PARK
Richard Adamski
 TINLEY PARK SGTS
Bob Diorio
WAUKEGAN LTS
Anthony Joseph
WAUKEGAN SGTS
Marc Jackson
WESTCHESTER
PATROL
Richard Kirk
WESTCHESTER
SGTS
Vincent Lamanna
WHEATON
Joseph Dimas
Ed Hasan
Roy Reiger
WILL COUNTY
Leo Hernandez
WINFIELD SGTS
Fred Vollmer

Newly Elected
Chapter Board

Members
Darien Patrol
Chapter #48

Anton Hruby
President

Kevin Yeo
Vice President

Mike Lorek
Secretary

Austin Jump
Treasurer

Simon Versis
Sergeant-At-Arms

DuPage County
Sheriff #126

Ryan Culver
President

Patrick Burke
Vice President

Brian Barkalow
Vice President

John Kaldis
Secretary

Marty Vittone
Treasurer

Chris Balon
Sergeant-At-Arms

Szymon Pierscionwoski
Sergeant-At-Arms

Palos Park
Bob Kostianis

President

James Van Howe
Vice President

Ross Chibe
Secretary
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SM-CL1928481

Protecting Those Who Protect Us.

Saint Michael’s House
If you are a police officer suffering from
substance abuse, we are here to help.

847-813-3300
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